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Are you Interested?
Cultural Security Stage two will see various groups of staff and 
Aboriginal people come together to negotiate changes to the 
way we do our business so that greater, acceptable levels of 
cultural security are refl ected.

A number of government and non-government employees will 
have the opportunity to participate in an intensive workshop to 
negotiate ideas and possible strategies for the future. These 
negotiations will contribute to the thinking about how and where 
and what we build into our service delivery behaviours across 
the various programs in DHCS.  We will draw these teams of 
key people from across the broad categories of occupations or 
professions within the Northern Territory’s workforce. 

Negotiation Sessions
In mid 2008, the inaugural Negotiation Sessions will begin in the 
Katherine Region. Additional sessions using the regional model 
established for Katherine region will then be rolled out in key 
regional locations across the NT. A timetable is outlined within 
this document.

Negotiations will be organised around professional interests as 
outlined below:

Administrative
Nursing 
Medical
Aboriginal Health Workers
Allied Health/Professional

The Negotiation Sessions in each of these streams will draw 
membership from our employees and the Aboriginal community 
in the region. We will be seeking to ensure that each team has 
someone from each of the Acute Care, Health Services, and 
Community Services Divisions.

These representatives will be joined by regional cultural 
champions, quality and safety experts, professional honest 
brokers (professionals of standing), and other key interests in a 
challenging and exciting process of working through the changes 
that are required to make the space where culture and service 
delivery intersect culturally secure to everyone.
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You are invited to put your name forward as a potential 
representative of one of the fi ve streams identifi ed above.  

Role description
If you wish to be considered as a participant at the Negotiation 
Session nearest to your place of work, please complete the 
attached application form. You will be considered favourably if 
you are able to demonstrate:

Experience leading practical change and acting as an 
effective change agent. Possess the ability to focus, reach 
collective judgements through common sense. Able to build 
relationships and have a proven track record for driving 
change.

Ability to engage in best practice standards development, 
implementation and adherence. Have an applied 
understanding of trends and concepts in the health and 
community services sector, and have knowledge of the key 
levers that infl uence change 

The ability to contribute to a sense of purpose and direction 
by working with others input and support and demonstrate the 
capacity to be open to new options.

Negotiation Skills Training 
There will be a Negotiation Skills Training session for each 
of the negotiation teams. The objectives of the orientation 
sessions are to:

Equip participants to identify and refl ect on the impact on 
one’s own cultural values and their implications for the 
delivery of health care.

Help participants to identify and analyse the philosophical 
construct of medical knowledge and how this might differ 
between cultures.

Help participants acknowledge the limitations of their own 
knowledge and fi nd new ways of seeing, valuing and 
understanding with regard to the delivery of care.
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Proposed Negotiation Session Dates 

Venue Date Applications close

Katherine Monday 30th June – Friday 4th July Mon 16th June

Central Australia Monday 28th July – Friday 1st August Mon 14th July

Barkly Tuesday 12th – Thursday 14th August Mon 28th July

Top End and Arnhem Wednesday 20th – Friday 22nd August Mon 28th July
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Nomination Form

Full Name:

Organisation:

Work Address:

Work Telephone No: 

Email:

Please Indicate: 

   Administrative    Nursing    Medical

   AHW    Allied Health/Professional

   Female    Male

   Aboriginal    Non-Aboriginal

   Government    Non-government

In your own words, can you tell us why you would like to be involved in the Cultural Security Negotiation Sessions?

 

 

 

 

 

Noting specifi c observations you have made about Department of Health and Community Services. 
What are some things that could be changed? 

 

 

 

 

 

Can you tell us about a/some positive practises that are successful in your workplace?
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What is your role in your organisation and describe how in your position, you would be able to contribute to 
negotiating cultural changes within health and communities systems 

 

 

 

 

 

Please describe a time when you led an initiative that made a change in the community/area you work in. 
What was the initiative, what did you do, and what was the result? 

 

 

 

 

 

Describe a time when you were involved in a decision making process relating to signifi cant change within your 
organisation? What was the issue, what was your role, and what was the result?

 

 

 

 

 

Send your completed application to:

Maureen O’Meara
Principal Program Offi cer
Aboriginal Policy Division
Department of Health and Community Services

email: Maureen.Omeara@nt.gov.au

Internal Mail: 4th, Floor Health House

Post: PO Box 40596
 Casuarina 0811

Any queries please call Maureen O’Meara on 8999 2970 / 0437 790 573

Additional information on the Cultural Security Policy and Implementation can be found at:

http://internal.health.nt.gov.au/docs/aboriginal_cultural_security_outline.pdf

Applications for the Katherine region negotiation 
sessions close on Monday 16th June at 5:00pm.  
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